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Asset allocation is all about 
finding the right balance for 
your investments.
By dividing your portfolio among 
different asset types - shares, bonds, 
and cash - you can create a strategy 
that helps you grow your wealth while 
managing risk. It’s a key step in taking 
control of your financial future.

WHAT IS ASSET ALLOCATION?

Think of asset allocation as the mix 
of ingredients in a recipe. Each asset 
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Understanding Asset Allocation: Building a 
Portfolio That Works for You

Superannuation strategies and your personal guide to wealth creation

class - stocks, bonds, cash, or even 

real estate - adds something unique to 

your portfolio. Shares may offer high 

growth potential, bonds provide steady 

income, and cash ensures stability. 

The right mix depends on your goals 

and comfort level with risk.

WHY DOES IT MATTER?

1. Manages Risk: Spreading your 

investments across different 

assets reduces the impact of one 

underperforming. (cont. p2)

2. Matches Your Goals: Whether saving 
for retirement or a big purchase, 
your asset mix should align with 
what you want to achieve.

3. Adjusts Over Time: Life changes 
- and so should your portfolio. 
Younger investors might lean 
toward growth-focused assets, while 
retirees often prioritise stability.

4. Handles Market Ups and Downs: 
Diversification helps your portfolio stay 
steady, even when markets get bumpy.
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The Role of a Corporate Trustee in SMSFs: Why It Matters
When setting up a Self-Managed Super Fund (SMSF), choosing the right trustee structure is 
critical. You can opt for individual trustees or a corporate trustee, but the latter often offers 
unique benefits that make managing your fund easier and more effective.

WHAT IS A CORPORATE TRUSTEE?

A corporate trustee is a company appointed to act as the 
legal trustee of your SMSF. In this setup, SMSF members 
become directors of the company, creating a clear 
separation between the fund’s assets and personal assets.

WHY CHOOSE A CORPORATE TRUSTEE?

1. Simplified Administration: Changes to fund membership
are easier to manage with a corporate trustee. Adding
or removing members does not require updates to asset
titles, saving time and costs.

2. Enhanced Asset Protection: A corporate trustee ensures
a clear distinction between SMSF assets and personal
assets, reducing the risk of disputes or confusion.

3. Improved Compliance and Continuity: A company’s
perpetual existence ensures the fund’s continuity if
a member passes away or becomes incapacitated.
Corporate trustees also simplify compliance with SMSF
regulations.

4. Efficient Decision-Making: Directors of the corporate
trustee can act quickly and cohesively to make decisions
that align with the SMSF’s goals.

While corporate trustees offer significant advantages, 
they come with additional costs, including ASIC 
registration and annual fees. However, these expenses 
are often outweighed by the long-term benefits, 
especially for larger or growing funds.

Opting for a corporate trustee can provide your SMSF 
with flexibility, protection, and efficiency. 

This structure is particularly beneficial as your fund 
grows or your circumstances change. 

If you’re setting up an SMSF or considering switching 
from individual trustees, it’s wise to consult with a LT 
financial advisor or LT SMSF specialist to ensure you 
make the best choice for your retirement goals. 
Visit the LT SMSF website for more info:
www.self-managedsuperfund.com.au 

By understanding the role and benefits of a corporate 
trustee, you’re taking an important step toward ensuring 
the success and compliance of your SMSF. It’s about 
making your fund work smarter, not harder, for your 
financial future.

CONSIDERATIONS

FINDING YOUR PERFECT BALANCE

• Understand Your Risk Tolerance: Are you comfortable with

market ups and downs? This guides how much you invest

in higher-risk options like stocks.

• Set Clear Goals: Saving for a house in five years? Planning

for retirement in 30? Your timeline shapes your choices.

• Rebalance Regularly: Over time, your portfolio might

shift. Checking in periodically helps keep it on track.

THE IMPACT ON YOUR PORTFOLIO

A well-balanced portfolio is like a sturdy ship: it weathers 

the storms while keeping you on course. Shares might 
soar during a market rally, while bonds offer stability in a 
downturn. Together, they work to smooth out the ride and 
support long-term growth.

Asset allocation isn’t a one-time task - it’s an ongoing 
process. Whether you’re just starting or revisiting your 
strategy, staying balanced and focused on your goals is key. 

Need guidance? A financial adviser can help 
tailor a plan that’s right for you. Remember, 
the journey to financial success starts with a solid 
foundation.

https://self-managedsuperfund.com.au/
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Investing in Your Workplace: A Deep Dive into 
Employee Share Schemes
While many employees look forward to a year-end bonus, some employers take a different 
approach by offering shares to attract, retain, and motivate their teams during the year-end 
and year-start periods.

Employee share schemes - also called share purchase 
plans, share options, or equity schemes - allow employees 
to own a stake in the company they work for. 

These programs often allow employees to buy shares at a 
discounted price, providing a tangible way to share in the 
company’s success.

Not only can these schemes serve as a meaningful reward 
for hard work, but they also align employee and employer 
interests, fostering long-term commitment. 

However, as with any financial decision, it’s important to 
consider the benefits and risks before joining a scheme.

WHAT ARE EMPLOYEE SHARE SCHEMES?

Employee share schemes are designed to allow employees 
to own a stake in their company. By offering shares at 
a discounted price, companies create a sense of shared 
success and loyalty among their workforce. For example, 
Apple offers employees the opportunity to become 
shareholders by providing a 15% discount on Apple shares. 

These schemes are particularly appealing as they often 
align the interests of employees and employers, fostering 
long-term commitment and productivity.

PAYMENT OPTIONS FOR SHARES

How you pay for shares under an employee share scheme 
can vary depending on the company and the scheme’s 
terms. Common payment methods include:

• Salary Sacrifice: Deducting payments for shares from your
salary over a set period (e.g., six months).

• Dividends: Using dividends received on shares to cover
the cost of future shares.

• Employer Loan: Taking out a loan provided by your
employer to purchase shares.

• Full Payment Upfront: Paying the total amount for the
shares at the time of purchase.

In some cases, shares may be offered as a performance 

bonus or as part of your remuneration package instead of 
a higher salary. Large companies may provide “ordinary 
shares,” granting an equity investment, whereas smaller 
companies might limit benefits to dividend payments.

KEY CONSIDERATIONS BEFORE JOINING A 
SCHEME

Each employee share scheme is unique, and the terms 
and conditions can vary significantly. Before participating, 
carefully review the following aspects:

1. Purchase and Sale Terms: Make sure you understand
when you can buy or sell shares under the scheme.

2. Dividend Payments: Check whether you are eligible to
receive dividend payments and understand how they will
be distributed.

3. Impact of Leaving the Company: Determine what happens
to your shares if you leave your job

4. Tax Implications: Be aware of any tax benefits or
obligations associated with the scheme.

BENEFITS OF EMPLOYEE SHARE SCHEMES

• Employee Rewards: Provide employees with a tangible
reward for their contributions.

• Retention Incentive: Encourages employees to remain
with the company and contribute to its long-term success.

• Shared Success: Creates a sense of ownership and
alignment between employees and the company’s goals.

Employee share schemes can be a valuable opportunity for 
employees to share in their company’s growth and success. 
However, it’s essential to understand the specific terms of 
the scheme and how they align with your financial goals 
and circumstances. 

Always seek professional advice if you’re uncertain about 
the potential benefits and risks. By carefully considering all 
factors, you can make an informed decision about whether 
an employee share scheme is right for you.
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What Does An Interest Rate Trimming (Or Cut) 
Mean For The Economy?
When the Reserve Bank announces an interest rate cut, it’s more than just a headline—it’s a 
signal of change that can ripple through the economy and impact various areas of finance. 

But what does it mean, and how does it affect sectors 
like property, wages, and jobs? Let’s break it down.

WHAT IS AN INTEREST RATE CUT?

An interest rate cut occurs when a central bank, like 
the Reserve Bank of Australia (RBA), lowers the official 
cash rate. This rate influences how much it costs 
banks to borrow money, which in turn affects the rates 
they charge consumers and businesses. 

A cut is typically used as a tool to stimulate economic 
growth, especially during periods of low inflation or 
economic slowdown.

HOW DOES IT IMPACT THE ECONOMY?

1. Cheaper Borrowing Costs: Lower interest rates
reduce the cost of borrowing for both individuals
and businesses. This encourages spending and
investment, which can help boost economic activity.

2. Weaker Currency: A rate cut can lead to a weaker
Australian dollar, making exports more competitive
internationally. This can benefit export-driven
industries but may make imports more expensive.

EFFECTS ON KEY AREAS OF FINANCE

Property Market

Interest rate cuts often stimulate the property 
market. Lower mortgage rates make home loans 
more affordable, potentially increasing demand for 
housing. This can lead to higher property prices, 
especially in popular areas. For investors, it may be 
an opportunity to expand their portfolios.

Wages and Jobs

Businesses benefit from reduced borrowing costs, 
which can free up funds for expansion. In theory, 
this should lead to job creation and, eventually, 
upward pressure on wages. However, the real impact 
depends on the broader economic environment and 
the confidence of businesses to invest.

Savings and Investments

While borrowing becomes cheaper, savers often feel 
the pinch. Lower interest rates can reduce returns 
on savings accounts and term deposits. Investors 
might turn to alternative options, like shares or 
property, in search of higher returns.

The Bigger Picture

While an interest rate cut is designed to stimulate 
growth, its effects aren’t always immediate or 
evenly distributed. Some sectors may benefit more 
than others, and the long-term outcome depends 
on a range of factors, including global economic 
conditions and consumer confidence.

Understanding these dynamics can help you 
make informed decisions about your finances. 

Whether you’re a homeowner, investor, or saver, 
staying proactive and seeking professional 
advice can ensure you’re well-positioned to 
navigate the changing economic landscape.



Wealth & Super Matters
Summer 2025 

5

Understanding Property Valuations Across 
Australia’s States
When it comes to property, knowing its true value is key—whether you’re buying, selling, or 
simply planning for the future. 

Property valuations don’t just determine a home’s price tag; they influence everything from tax assessments to 
securing a loan. 

Across Australia, the factors shaping property values can vary significantly, reflecting the unique character of each 
state and region. Let’s take a closer look at what drives these differences and how they impact the real estate market.

WHAT INFLUENCES A PROPERTY 
VALUATION?

Location 
The golden rule of real estate—location—remains a 
dominant factor in property valuations. Proximity to 
amenities like schools, public transport, shopping 
centres, and employment hubs can significantly boost 
a property’s value. For instance, properties in Sydney’s 
inner suburbs tend to command higher prices compared 
to more remote areas.

State-Specific Economic Conditions 
Each state’s economy plays a crucial role in shaping 
property values. In resource-rich states like Western 
Australia and Queensland, mining activity fluctuations 
can drive housing demand. Meanwhile, Victoria and 
New South Wales’ diversified economies contribute to 
relatively stable and high property values, particularly in 
urban centres like Melbourne and Sydney.

Infrastructure and Development 
Infrastructure projects can elevate property values by 
improving accessibility and desirability. The expansion of 
highways, new train lines, or the development of business 
districts often leads to a surge in nearby property prices. 
For example, the Gold Coast Light Rail project has 
positively impacted property valuations along its route.

Supply and Demand 
Housing supply and buyer demand dynamics vary across 
states. Areas experiencing population growth, such 
as Southeast Queensland, often face higher demand, 
pushing up prices. Conversely, regions with oversupply 
may see stagnant or declining values.

REGIONAL VARIATIONS

New South Wales 
Sydney remains Australia’s most expensive property 
market, driven by high demand and limited land 
availability.

Victoria 
Melbourne’s blend of cultural appeal and job 
opportunities keeps its property values competitive.

Queensland 
The Sunshine State’s affordability and lifestyle attract 
interstate buyers, influencing valuations.

Western Australia 
Perth’s property market is closely tied to the mining 
sector, with values fluctuating accordingly.

Tasmania 
Hobart has seen a surge in prices due to its scenic appeal 
and increasing popularity among interstate buyers.

Property valuations across Australia reflect a complex 
interplay of local and national factors. Understanding 
these drivers can empower buyers, sellers, and investors 
to make informed 
decisions in 
the diverse 
Australian 
real estate 
landscape.
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The Pension Phase of Your SMSF: Simplifying 
the Transition
As you approach retirement, your Self-Managed Super Fund (SMSF) can transition from the 
accumulation phase into the pension phase. This shift is a significant milestone and can offer 
tax benefits and a steady income stream for your retirement years. 

UNDERSTANDING THE TRANSITION TO 
PENSION MODE?

When you retire, your SMSF can start paying 
you a pension, turning your accumulated super 
savings into a reliable income stream. To make this 
transition, your SMSF must meet specific conditions 
of release, such as reaching the preservation age 
and officially retiring from the workforce.

Once these conditions are met, your fund can move 
into pension mode. In this phase, your SMSF’s 
income is used to pay you a regular pension while 
enjoying significant tax advantages. For instance, 
earnings on assets supporting your pension become 
tax-free, allowing your fund to work more efficiently.

STRATEGIC CONSIDERATIONS FOR YOUR 
SMSF

1. Asset Allocation: Ensure your SMSF’s
investments align with your income needs.
As you retire, a more conservative investment
strategy may help protect your capital while
providing consistent returns.

2. Documentation: Update your SMSF’s trust deed
and ensure all documentation complies with
pension phase requirements. Proper records are
vital to meet ATO regulations.

3. Estate Planning: Review your SMSF’s binding death
benefit nominations to ensure your retirement
savings are distributed according to your wishes.

MINIMUM PENSION REQUIREMENTS

The Australian Tax Office (ATO) sets minimum 
pension withdrawal rates based on your age. 
Ensuring your SMSF meets these requirements 
annually is essential to maintain its tax-free status 
in pension mode. Failing to withdraw the minimum 
amount could result in your fund losing its tax 
concessions.

PROFESSIONAL GUIDANCE IS KEY

Transitioning your SMSF to pension mode 
involves important decisions and compliance 
requirements. Our SMSF specialists and LT 
financial advisors can guide you through this 
process, ensuring your fund operates smoothly 
and takes full advantage of tax benefits. By 
planning carefully, you can enjoy a financially 
secure and stress-free retirement.

Let’s explore what this transition entails and how it supports your fiscal goals.

If you’re considering the next steps for your SMSF, feel free 
to reach out for tailored advice. Together, we can ensure your 
retirement years are as rewarding as you’ve envisioned.

Visit our new SMSF website at:

www.self-managedsuperfund.com.au

https://self-managedsuperfund.com.au/
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Reset and Recharge: Fresh Budgeting Habits for 
the New Year
As the calendar flips to a fresh year, it brings 
with it the perfect opportunity to set new 
intentions and create positive habits. Taking 
charge of your finances is among the most 
impactful resolutions you can make. 

Whether you’re looking to save for a big goal, tackle 
debt, or simply feel more in control of your money, a 
solid budget is the foundation of financial success. 

Here are some practical and achievable tips to help you 
kickstart your financial journey and make 2025 a year of 
smart money moves.

Begin by evaluating your current financial situation. 
List all sources of income and categorise your expenses 
into essentials and non-essentials. This clarity helps 
identify areas to cut back and allocate funds more 
effectively. Utilising budget templates or apps can 
streamline this process.

Impulse purchases can derail your budgeting 
efforts. Consider turning off push notifications from 
shopping apps or deleting them to reduce temptation. 
Implementing a “slow shopping” approach—waiting 24 
hours before making significant purchases—can help 
ensure that spending aligns with your financial goals.

Define specific, attainable financial objectives for the 
year, such as building an emergency fund, paying off 
debt, or saving for a significant purchase. Breaking these 
goals into smaller, monthly milestones can make them 
more manageable and motivate you.

Regularly review your bank statements to identify 
recurring charges for subscriptions or services you no 
longer use. Cancelling these can free up funds that can 
be redirected toward savings or debt repayment.

Establishing an emergency fund is crucial for financial 
stability. Aim to save three to six months’ worth of living 
expenses to cushion against unexpected events. Starting 
with small, consistent contributions can gradually lead to 
a substantial safety net.

Enhancing your financial literacy empowers you to make 
informed decisions. Use available resources, attend 
workshops or consult financial advisors to deepen your 
understanding of budgeting, saving, and investing.

Meal planning can significantly reduce food waste and 
lower grocery bills. By preparing a shopping list based 
on planned meals, you can avoid unnecessary purchases 
and make more economical choices.01

03
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Conduct a Comprehensive 
Budget Review

Curb Impulse Spending

Set Clear Financial Goals

Audit Subscriptions and 
Recurring Expenses

Build an Emergency Fund

Educate Yourself Financially

Plan Meals to Save on 
Groceries

By implementing these strategies, you can take 
control of your finances and work toward a more 

secure and prosperous 2025. If further assistance is 
needed, speak with a trusted, licensed professional. 
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The Great Wealth Transfer: 
Why Succession Planning 
Matters More Than Ever
Succession planning is all about preparing for the 
future and ensuring your business or family legacy 
thrives when it’s time for leadership to change hands. 

For many, it’s a way to protect the hard work and dedication 
that built their success while giving the next generation the 
necessary tools to carry it forward.

The need for thoughtful succession planning is growing. With 
baby boomers nearing retirement and families navigating the 
challenges of passing significant wealth to younger generations, 
having a clear plan is more important than ever.

WHAT IS SUCCESSION PLANNING

Succession planning is more than just a business strategy - it’s 
about safeguarding everything you’ve worked so hard to build. 

It’s the process of identifying and preparing future leaders to 
step into key roles. This ensures that your business continues 
to thrive, your employees feel secure, and your clients remain 
confident in your services. Without a solid plan, businesses risk 
disruptions, loss of trust, and even financial instability.

Whether you own a family business or lead a growing 
enterprise, talking to your accountant about succession 
planning can help you take the right steps to protect your 
legacy and ensure a smooth transition.

WHY SUCCESSION PLANNING CAN BE CHALLENGING

For many, the most challenging part of succession planning 
is starting the conversation. Topics like wealth transfer and 
leadership changes can feel overwhelming, even uncomfortable. 

A 2024 report by HSBC Global Private Banking found that 
only 26% of wealthy business owners have discussed wealth 
transfer with their families, even though 83% want their wealth 
to support future generations. 

Avoiding these discussions can leave your business unprepared 
and create conflicts when decisions must be made.

WHY THIS MATTERS

Here in Australia, the “great wealth transfer” is already 
underway, with an estimated $3.5 trillion set to pass from baby 
boomers to the next generation. However, many advisers are 
concerned about continuity. 

Research shows only 38% of financial advisers maintain 
relationships with the heirs of their original clients, which is well 
below the global average of 50%. This highlights the importance 
of early engagement and planning to ensure your business and 
family’s financial future is in good hands.

HOW TO GET STARTED WITH SUCCESSION PLANNING

If succession planning feels daunting, your accountant can be 
your best ally. They can guide you through strategies tailored to 
your unique situation. Here are some steps to consider:

1. Start the Conversation Early
Reach out to your accountant to begin planning now. Open,
early communication helps everyone involved understand their
roles and expectations, reducing the chance of future conflicts.

2. Document Your Plan
A written succession plan is essential. It should outline key
decisions, timelines, and who will take on leadership roles.
Regular updates to this plan will ensure it stays relevant as
your business evolves.

3. Seek Professional Advice
Your accountant, alongside legal and financial advisers, can
help you navigate tax implications, legal requirements, and
other complexities. This professional support ensures your
plan is both practical and compliant.

4. Develop Future Leaders
Investing in training and mentorship for your successors is
one of the best ways to prepare them for leadership. Your
accountant can help identify areas where additional support or
resources might be beneficial

5. Consider Tax Strategies
Proper tax planning is key to avoiding unnecessary financial
burdens during a transition. Your accountant can work with you to
structure your plan to preserve your business’s financial health.

TAKE THE NEXT STEP

Succession planning is an investment in the future that can 
secure your business’s legacy and provide peace of mind for you 
and your loved ones. 

If you’ve been putting off the conversation, now is the time to reach 
out to your LT accountant and start building a plan that works for 
you. 

You can confidently approach this process with their guidance, knowing 
you’re setting up your business and family for long-term success.
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